HASTINGS
Nebraska

MAYOR’S YOUTH COUNCIL
APPLICATION FORM

(circle one)
NAME: GRADE: 11 OR 12
SCHOOL: PHONE:
HOME ADDRESS:
CITY & ZIP CODE: CELL PHONE:
GENDER: M F EMAIL ADDRESS:
PARENT’S SIGNATURE: DATE:
APPLICANT SIGNATURE: DATE:

PLEASE NOTE THAT MEMBERSHIP IN THE MAYOR’S YOUTH COUNCIL DEMANDS
STRICT ATTENDANCE. THERE WILL BE TWO FORMAL MEETINGS PER MONTH.
OTHER COMMUNITY MEETINGS AND EVENTS WILL OCCUR, DEPENDING ON THE
PROJECT. YOU SHOULD ALSO BE AWARE THAT IN ORDER TO PARTICIPATE IN
THE MAYOR’S YOUTH COUNCIL YOU WILL NEED TO COMPLETE AT LEAST 10
(TEN) HOURS OF COMMUNITY SERVICE. COUNCIL TERMS ARE FOR ONE YEAR.
APPLY ONLY IF YOU CAN MAKE SUCH A COMMITMENT.

1. What personality characteristics do you have that will be a positive attribute to the
Council?

2. List any activities you plan to participate in during this school year (school related or
other affiliations). Will this conflict with your participation in the MYC? If so, how?

3. Please list some goals you wish to accomplish while on the Mayor’s Youth Council:



HASTINGS
Nebraska

MAYOR’S YOUTH COUNCIL
REFERENCE SHEET

Applicants: You must get three references: one adult that knows you well, one teacher, and
one additional of either.

Reference Source: Please include the following information about yourself so that we may
contact you if necessary.

REFERENCE #1

Applicant’s Name:

Reference’s Name:
Home Phone: Work Phone:

Address: City & Zip:

1. How long have you known the applicant?

2. Isthe Applicant dependable? How so?

3. Why would you recommend the applicant for this position?

Please use next page for the additional references that are required.
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REFERENCE #2

Applicant’s Name:
Reference’s Name:

Home Phone; Work Phone:

Address: City & Zip:

1. How long have you known the applicant?

2. Isthe Applicant dependable? How so?

3. Why would you recommend the applicant for this position?

REFERENCE #3

Applicant’s Name:

Reference’s Name:

Home Phone: Work Phone:

Address: City & Zip:

1. How long have you known the applicant?

2. Is the Applicant dependable? How so?

3. Why would you recommend the applicant for this position?



